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Introduction 
 
Oct. 1, 2019. That was the day that I gathered the Women of Color 
Advancing Peace and Security (WCAPS) membership at the 
Smithsonian’s National Museum of Natural History for a much-
anticipated, private tour of the popular exhibit, Outbreak: Epidemics in 
a Connected World (“Outbreak”). We had Sabrina Sholts, curator of 
the exhibit, and Daniel Lucey, MD, MPH, a renowned infectious 
disease expert and scholar, both good friends of mine, as our guides and 
explainers. Photos of Dr. Lucey and I were featured as part of the 
exhibit, in my case highlighting my contributions while in government, 
namely, a leading official of the Global Health Security Agenda.  
 
But beyond being interactive and entertaining, Outbreak was designed to help visitors confront 
their fear of contagions and better understand how viruses spread, and could cause an outbreak if 
not controlled. Looking back, the placard at the end of that exhibit seemed to foreshadow the global 
public health crisis we now face. It simply asked, “What’s next?” The exhibit was to focus attention 
on the issue of infectious disease at the 100th anniversary of the 1918 Flu Epidemic to understand 
what we have learned since then and how to we ensure such an outbreak does not occur again. 
Little did any of us know then that Outbreak would be a kind of preview and primer for what was 
to come – the coronavirus pandemic – just months later.  

 
Now, fast forward. “In the first half of 2020, SARS-CoV-
2—the new coronavirus behind the disease COVID-19—
infected 10 million people around the world and killed about 
half a million. But few countries have been as severely hit 
as the United States, which has just 4% of the world’s 
population but a quarter of its confirmed COVID-19 cases 
and deaths, according to the U.S. Census Bureau, Johns 
Hopkins University Center for Systems Science and 
Engineering. These numbers are estimates. The actual toll, 

https://naturalhistory2.si.edu/vt3/misc/z_tour-m006.html
https://naturalhistory2.si.edu/vt3/misc/z_tour-m006.html
https://oneill.law.georgetown.edu/faculty/daniel-lucey/
https://www.theatlantic.com/magazine/archive/2020/09/coronavirus-american-failure/614191/?utm_source=twitter&utm_medium=social&utm_campaign=share
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though undoubtedly higher, is unknown, because the richest country in the world still lacks 
sufficient testing to accurately count its sick citizens.” Since the beginning of the pandemic in the 
U.S., COVID-19’s impact has been deleterious. It is also been far-reaching, fast-moving, and has 
left no sector or system untouched. This is just a glimpse in the U.S.: in a matter of months, the 
pandemic has upended people’s lives and livelihoods, pummeled the economy, triggered historic 
unemployment, and left children and adults hungry and food insecure. Troubling, still, has been 
the outsized burden that the coronavirus pandemic has had on some of America’s most vulnerable 
populations and groups, namely women and people of color, data shows. For many women of 
color, this public health crisis has tackled them in places where they were already struggling and 
fragile, on the margins, and could face peril—at home and in the workplace.  
 
At the same time, in the face of this daunting and deadly pandemic, women and women of color 
are emerging strong, they are rising up, and are leading across sectors, as Amina Mohammed, 
Deputy Secretary-General of the United Nations said in July when she convened some of those 
influential women leaders from around the world for Women Rise for All.  “Like no other time in 
recent history, women are on the frontlines of COVID-19 and bearing the brunt of this human 
crisis,” Mohammed noted. “They are the first responders in hospitals and clinics, leading in science 
and research, and on the frontlines of politics and communities. I’ve been truly inspired… It is 
time for us to rise as women leaders taking action to conquer the pandemic and come out stronger.” 
Reshma Saujani, the founder and CEO of Girls Who Code, the international nonprofit organization 
working to close the gender gap in technology, shares Mohammed’s hopeful, empowering view, 
calling women “heroes of the COVID-19 pandemic.” During this pandemic, capable women, 
Saujani points out, have also been “innovating on ways to digitally track the pandemic.”  
 
“For many women of color, this public health crisis has tackled them 

in places where they were already struggling and fragile, on the 
margins, and could face peril—at home and in the workplace.” 

 
But multiple studies conclude that millions of women and women of color are experiencing 
COVID’s consequences. This includes women who have long been considered invisible in the 
workforce and are now seen and counted as “essential,” as well as women who are at the decision-
making table, creating change, striving to tackle the virus and the pandemic’s toll in their countries, 
communities, and workplaces. One of them, a July report from the McKinsey Global Institute, 
sheds light on the pandemic’s workforce and economic toll. Women make up 54% of overall job 
losses during the COVID crisis and continue to shoulder the load for childcare and care of the 
elderly. Women’s jobs were 19% more at risk than men’s because more women are employed in 
hard-hit sectors such as food service and hospitality, according to the McKinsey study. These are 
reasons why WCAPS, an organization of women of color, wanted to look at how women of color 
in the U.S., now in the grip of the pandemic, are being impacted and transformed.   

https://www.dol.gov/ui/data.pdf
https://www.feedingamerica.org/sites/default/files/2020-05/Brief_Local%20Impact_5.19.2020.pdf
https://www.un.org/en/coronavirus/women-rise-for-all
https://girlswhocode.com/
https://www.wsj.com/articles/how-a-johns-hopkins-professor-and-her-chinese-students-tracked-coronavirus-11589016603?mod=searchresults&page=1&pos=1
https://www.mckinsey.com/featured-insights/future-of-work/covid-19-and-gender-equality-countering-the-regressive-effects
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On March 11, 2020, the Director General of the World Health Organization (WHO) declared 
COVID-19 a pandemic. Then, in the face of 118,000 disease cases in at least 114 countries and 
4,291 deaths, sounding a global alarm was inevitable.1 Understanding the urgency of the outbreak 
and the potential it had to disproportionately impact the lives, safety, health and work of women 
of color, WCAPS was an early leader, stepping up to frame the issue, and provide response—from 
women of color, for women of color. The result was WCAPS COVID-19, a dynamic resource that 
launched March 16 on the WCAP’s website. It is a growing repository for the organization’s 
COVID-19 and global health-related podcasts; original articles and content; and events hosted by 
WCAPS and its partners. WCAPS believes that the voices and perspectives of women of color add 
value to any global health crisis and global security decision-making body. It also believes that the 
voices and perspectives of women of color can save lives, locally, domestically, and globally.  
 
That’s why WCAPS assembled, and made available on the site, a list of those female experts who 
are working to strengthen global, regional, national, and local capacities to prevent, detect, and 
respond to outbreaks like SARS-CoV-2. Proudly, the women featured are our WCAPS members, 
but that list is not complete. There are many other WCAPS members who are also actively engaged 
in COVID-19 efforts. To expand that reach, WCAPS partnered with the movement Women in 
Global Health, to grow the list dubbed Operation 50/50. As partners, we believe that “America 
can’t afford to ignore women's expertise and perspectives in our public health response” to the 
pandemic. 
 

 
 

Ambassador Bonnie Jenkins 
Founder & Executive Director 

Women of Color Advancing Peace, Security & Conflict Transformation (WCAPS)  
 

 
 
 

https://www.who.int/news-room/detail/29-06-2020-covidtimeline
https://www.who.int/news-room/detail/29-06-2020-covidtimeline
https://www.wcaps.org/covid19
https://www.wcaps.org/
https://www.wcaps.org/covid19
https://www.womeningh.org/
https://www.womeningh.org/
https://www.womeningh.org/operation-50-50
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Section 1: About COVID-19 
 

 
 
Based on estimates from the World Health Organization (WHO), it’s only been about eight months 
since the first case of the coronavirus was confirmed in the country. During this time, Chinese 
infectious disease specialists and other scientists confirmed that the fast spreading infection in 
Wuhan, China, was caused by SARS-CoV-2, a new type of coronavirus. In this short time, the 
race in the U.S. has been to learn as much as possible about the previously unknown virus and how 
it affects people. One monumental and disturbing thing that has been learned is the uneven toll 
that the virus has taken on some people but not others. Black and Latino people have been three 
times as likely as White people to become infected with COVID-19 and twice as likely to die, 
according to federal data obtained via a lawsuit by The New York Times.  
 
Asian Americans appear to account for fewer cases but have higher rates of death. While this far 
into the coronavirus outbreak, only now are focused efforts being made to track its impact on 
Native American communities. In the U.S., the Navajo Nation has been especially hard hit, having 
some of the highest rates of the coronavirus. Compared to racial data for other groups, numbers 
for Native Americans have been incomplete and tough to capture. That’s because those tracking 
the virus in the U.S. have routinely misidentified, underreported, or all together left out their data. 
The scenario is not new to Tashina Nunez, a nurse at a hospital in Yakima County and a Yakama 
Nation descendant. “Not being counted is not new to us,” Nunez told The New York Times.   
 
While what we know about the virus and the disease is constantly evolving and shifting, COVID’s 
impact and devastation in the U.S., however, has been undeniable. Eight out of ten COVID deaths 

https://www.who.int/news-room/detail/29-06-2020-covidtimeline
https://www.nytimes.com/interactive/2020/07/05/us/coronavirus-latinos-african-americans-cdc-data.html
https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/older-adults.html
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reported in the U.S. have been of people aged 65 and older. But children and youth are not immune. 
A recent report on COVID infections in children from the Centers for Disease Control and 
Prevention (CDC) showed that while they remain low, U.S. hospitalization rates for the disease in 
children have climbed since the pandemic started. And 1 in 3 children hospitalized with COVID-
19 ends up in intensive care. The highest rate of hospitalizations in children was among those 
under 2 years of age. And, likely not surprising, the CDC, in August, reported that Black and 
Hispanic children account for 76% of COVID-19 cases in children. They were also nearly eight 
and five times, respectively, more likely to require hospitalization than White children.  
 
By summer 2020, new, grim milestones seemed to mark each week as the country recorded an 
average of more than 1,000 COVID deaths per day, according to The New York Times. Then, in 
August 2020, about eight months after the first case of the coronavirus was confirmed in the 
country, things took another turn. CDC mortality statisticians projected that COVID could trail 
heart disease and cancer as the “third-leading cause of death in the U.S.”2 The global picture is just 
as bleak, with the virus projected in the coming months to be among the top 10 causes of death – 
including tuberculosis, road injuries, stroke and heart disease – and will kill between 1.2 million 
and 9.4 million people in a year, according to 2016 data from the WHO.  
 
But what has since come into focus is COVID-19’s disproportionate impact on Black and Hispanic 
people compared to other racial and ethnic groups in the U.S., new and emerging data shows. In 
communities across the country, these groups have been three times as likely to become infected, 
and have been nearly twice as likely to die from the virus as those who are White.3 In April, Dr. 
Anthony Fauci, the country’s leading infectious diseases expert, spoke in a press conference about 
the impact COVID is having on communities of color, particularly African Americans. “When all 
this is over — and as we’ve said, it will end — we will get over coronavirus, but there will still be 
health disparities, which we really do need to address in the African American community.” Those 
lingering “disparities” Fauci talked about are linked to early numbers that show African Americans 
are disproportionately dying from COVID-19.  
 
In the early days of the virus, determining who was sick or most likely to get infected was a 
conundrum, especially when everyone from A-list, Hollywood celebrities, shelf stockers at 
Walmart, professional athletes, nurses, the high school principal, those on the assembly line at the 
meat processing plant, to elderly nursing home residents were all testing positive, being 
hospitalized, or dying of COVID-19. It would first appear that the coronavirus was indiscriminate 
in who it infected. Surprisingly, in March, that early view was fueled by a tweet from singer 
Madonna. Echoing some national leaders, Madonna wrongly labeled COVID-19 “the great 
equalizer.” She tweeted: "That's the thing about Covid-19, it doesn't care about how rich you are, 
how famous you are, how funny you are, how smart you are, where you live, how old you are, 
what amazing stories you can tell." 
 

https://www.cdc.gov/mmwr/volumes/69/wr/mm6932e3.htm?s_cid=mm6932e3_w
https://www.cdc.gov/mmwr/volumes/69/wr/mm6932e3.htm?s
https://coronavirus.jhu.edu/map.html
https://www.nytimes.com/interactive/2020/us/coronavirus-us-cases.html
https://www.washingtonpost.com/politics/2020/04/10/4-reasons-coronavirus-is-hitting-black-communities-so-hard/
https://www.c-span.org/video/?471020-1/president-trump-criticizes-who-comments-resignation-acting-navy-secretary
https://www.bet.com/celebrities/news/2020/08/14/idris-elba-sabrina-elba-coronavirus.html
https://www.cdc.gov/mmwr/volumes/69/wr/mm6927e2.htm
https://www.cnn.com/2020/03/23/entertainment/madonna-coronavirus-video-intl-scli/index.html
https://www.cnn.com/2020/03/23/entertainment/madonna-coronavirus-video-intl-scli/index.html
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The impact of the disease has been far from equal. Those who study the social determinants of 
health have long known that factors like a person’s race and ethnicity, economic status, health 
condition, and zip code do matter to their overall health—and now, how those conditions are 
making people of color more at risk for contracting COVID. Kamala Harris, the Democratic vice- 
presidential nominee, on August 19, called out COVID’s racially disparate toll in her speech at the 
Democratic National Convention. 
 
Said Harris: “And while this virus touches us all, let's be honest, it is not an equal opportunity 
offender. Black, Latino and Indigenous people are suffering and dying. This is not a coincidence. 
It is the effect of structural racism.” 
 
But in the early days of the pandemic, to understand the scope of the problem and who was most 
at risk for contracting the disease, who was getting sick and who was dying, the nation needed 
racial data on COVID-19. That data, disaggregated by race and ethnicity, however, was scarce or 
didn’t exist. That’s when a chorus of high-profile voices, among them civil rights organizations, 
Sen. Elizabeth Warren and author and scholar Ibram X. Kendi, demanded that state public health 
departments and federal agencies collect and disseminate it. Now, reliable sources like the COVID 
Racial Data Tracker exist and are emerging. What’s now known is that in the U.S., COVID-19 
tackles more people who are the least able to fight back.  
 
At its basic level, this is how this novel coronavirus moves and attacks: “This virus behaves like 
others, screeching like a heat-seeking missile toward the most vulnerable in society. And this 
happens not because it prefers them, but because they are more exposed, more fragile and more 
ill. What the vulnerable portion of society looks like varies from country to country, but in 
America, that vulnerability is highly intersected with race and poverty,” wrote Charles Blow, a 
New York Times opinion writer.  
 
 
 
 
 
 
 

 
 
 
 

 
 

https://www.cnn.com/2020/08/19/politics/kamala-harris-speech-transcript/index.html
https://naacp.org/latest/naacp-statement-white-house-call-regarding-covid-19-impact-african-american-community/
https://www.warren.senate.gov/newsroom/press-releases/senator-warren-introducing-bicameral-legislation-to-require-federal-government-to-collect-and-report-coronavirus-demographic-data_--including-race-and-ethnicit
https://www.theatlantic.com/ideas/archive/2020/04/stop-looking-away-race-covid-19-victims/609250/?utm_source=twitter&utm_medium=social&utm_campaign=share
https://covidtracking.com/race
https://covidtracking.com/race
https://www.newyorker.com/news/our-columnists/the-black-plague
https://www.kff.org/report-section/key-facts-on-health-and-health-care-by-race-and-ethnicity-health-status/
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Section 2: Women and Girls of Color:  
Bearing the Brunt of COVID-19 

 

  

 

When gender is also at the intersection of race and poverty, this picture is even more complex and 
worrisome during the pandemic. Catherine Powell, a law professor at Fordham University, also 
points to these intersections in her essay “Color of COVID,” noting that COVID  has revealed and 
exacerbated health, employment and other systemic inequities. While research suggests that men 
are at increased risk of dying from COVID-19, any other ways, women may be hardest hit by the 
pandemic. One reason is that women hold 1 in 3 jobs designated as essential, according to a New 
York Times analysis of census data crossed with the federal government’s essential worker 
guidelines. They comprise 77% of healthcare workers, 78% of social workers and more than two-
thirds of grocery store and fast-food employees. 
 

● Nearly 5.8 million people have jobs in healthcare that pay less than $30,000 a year. Half 
are nonwhite and 83% are women. 

● On average, 9 out of 10 nurses, nursing assistants, respiratory therapists and pharmacists 
are women. 

● Of all male workers, 28% have been deemed essential.4  
 
As the pandemic churned, unemployment was also a harsh reality for many women in America. 
According to the Department of Labor, women’s unemployment was nearly three points higher 
than men’s in April, which many consider the height of the pandemic, at 16.2%. Additionally, 
according to an analysis by the National Women’s Law Center, women held 77% of jobs in 

https://www.fordham.edu/info/23172/catherine_powell
https://www.cnn.com/2020/04/10/opinions/covid-19-people-of-color-labor-market-disparities-powell/index.html
https://www.washingtonpost.com/health/2020/04/04/coronavirus-men/
https://www.washingtonpost.com/health/2020/04/04/coronavirus-men/
https://www.bloomberg.com/news/articles/2020-03-11/coronavirus-will-make-gender-inequality-worse
https://www.bloomberg.com/news/articles/2020-03-11/coronavirus-will-make-gender-inequality-worse
https://www.nytimes.com/2020/04/18/us/coronavirus-women-essential-workers.html
https://nwlc.org/resources/women-were-hit-hardest-by-aprils-job-losses/
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education and health services pre-pandemic but account for 83% of the jobs lost in those two 
sectors combined. 
 
Women of color are more likely to be doing these essential jobs than anyone else. These are jobs 
whose workers have long been disregarded but are now considered to be essential.  This has only 
been since the pandemic shined a light on those positions and workers. During this global crisis, 
they have become life savers. The CDC recommends that people stay at home to help slow the 
spread of the virus. But for women who are essential in the workforce and who are in low-wage 
jobs (52%), sheltering in-place and physical distancing is often a luxury that they can’t enjoy or 
afford to do—at least if they want to keep their jobs.  Simply put, during COVID-19, these essential  
and frontline workers are the ones taking risks to deliver what people need and want, and keep 
others in the U.S. healthy, safe and fed. 

 
Consider school cafeteria workers. As Jennifer Gaddis and Amy Rosenthal reported in USA 
Today: “Behind the rosy picture that cafeteria workers try so hard to preserve for their students, is 
a more complicated reality.” Cafeteria workers are told to stay six feet apart, but cramped spaces 
and aging infrastructure pose a challenge that increases the risk of contracting the virus and 
bringing it home to their families. As one worker posted on Facebook: “I’m terrified even though 
I know these kids need food.” For some essential workers, “systemic barriers like crowded and 
multigenerational living conditions and a lack of access to clean, running water,” also put them at 
greater risk for contracting COVID-19. But for those women who do remain at home, that may 
not always be a safe place because of domestic violence. Although domestic violence impacts 
women from all ethnicities, there may be additional challenges for women of color, especially 
immigrant and undocumented women, who may face limited resources, language barriers, and fear 
of deportation. 
 
As a subset, Black women in America have not only been disproportionately hard hit by COVID-
19 and the pandemic, they are overrepresented in frontline industries.5 This group also tends to be 
clustered in low-wage occupations that further intensify their vulnerability.6 The burden of 
underlying health conditions like hypertension, diabetes and obesity have made them more 
vulnerable to the illness, but Black women also “face two of the most lethal preexisting conditions 

Women of Color Represent Almost Half of the Low-Wage Workforce 
Among the low-wage workforce in 2016:  

x Black women: 18%. 

x Latinas: 24%. 

x Asian, Hawaiian and/or Pacific Islander women:  7%. 
Source: Meika Berlan, “The Future of Work is Female…AND Low-Wage” (National Women’s Law Center, August 16, 2018). Jasmine 

Tucker and Kayla Patrick, “Women in Low-Wage Jobs May Not Be Who You Expect” (National Women’s Law Center, August 30, 2017). 

https://www.globalcitizen.org/en/content/women-of-color-disproportionately-unemployed-covid/
https://www.cdc.gov/mmwr/volumes/69/wr/mm6908e1.htm
https://www.usatoday.com/story/opinion/2020/04/05/cafeteria-workers-risking-their-health-feed-vulnerable-students-column/2939584001/
https://www.usatoday.com/story/opinion/2020/04/05/cafeteria-workers-risking-their-health-feed-vulnerable-students-column/2939584001/
https://www.npr.org/sections/coronavirus-live-updates/2020/04/06/827908402/global-lockdowns-resulting-in-horrifying-surge-in-domestic-violence-u-n-warns
https://www.npr.org/sections/coronavirus-live-updates/2020/04/06/827908402/global-lockdowns-resulting-in-horrifying-surge-in-domestic-violence-u-n-warns
https://swhr.org/not-always-safer-at-home-covid-19-and-domestic-violence/
https://www.doj.state.or.us/wp-content/uploads/2017/08/women_of_color_network_facts_domestic_violence_2006.pdf
https://www.migrationpolicy.org/research/immigrant-workers-us-covid-19-response
https://nwlc.org/blog/the-future-of-work-is-female-and-low-wage/
https://nwlc.org/resources/women-in-low-wage-jobs-may-not-be-who-you-expect/
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for coronavirus—racism and economic inequality.” For example, when employment took a steep 
dive in the COVID-19 labor market, it was Black women who faced the largest losses between 
February and April 2020.7  
 
One of the first comprehensive studies of how the coronavirus outbreak has impacted African-
American women economically, in regards to their health and in more ways was conducted by 
Essence, which has been a leading lifestyle magazine for African-American women since 1970. It 
surveyed 1,048 Black women in late April and found that for a majority of them, the pandemic 
negatively impacted their finances, emotional well-being and access to food and household 
essentials.  
 
Released in May, this is a sampling of what the Essence survey revealed:  
 

● One in four Black women surveyed personally knew someone who had died from COVID-
19, and 44% personally knew someone who had contracted it. 

● 63% of survey respondents said their mental health had been affected negatively. 
● 56% of those surveyed reported they were facing a lack of access and availability of food 

and household essentials. 
● 70% of Black women business owners reported negative trends, and 52% reported negative 

effects on their work and financial lives. 
 

In its May 2020 survey, the nonprofit group, Lean In echoed these findings in the wake of COVID-
19, concluding that economically and in the workplace, Black women were the hardest-hit 
population. Risk of COVID-19-related job loss is a reality for many Black women, the Lean In 
survey found. Some 54% of Black women surveyed reported facing economic challenges, 
including getting laid off, being furloughed and/or having their hours or pay reduced because of 
the pandemic. Those who work in childcare are among them. According to Lean In,  Black women 
spend an estimated 12 hours more a week on childcare responsibilities than White women. One in 
five childcare providers have lost their jobs since January, weakening a system Black mothers rely 
on heavily. 
 
In its recent study, The Economic Policy Institute pointed to a bleak employment outlook: Black 
women are more than 30% more likely to be out of work during the pandemic than White men. 
Further, the Institute’s survey concluded that many Black women are also struggling to pay basic 
rent and necessities. When asked how long they could survive (paying rent and buying groceries) 
if they lost their income, 34% of Black women respondents told Lean In less than one month.  
 
These recent national surveys of Black women during COVID-19 have further revealed that the 
avalanche of conditions and multiple barriers that now saddle them were present before the 
pandemic. Now, they are compounded. Black and Hispanic women constitute 70% of the workers 

https://www.essence.com/
https://www.essence.com/health-and-wellness/essence-covid-19-black-women-study/
https://www.businessinsider.com/black-women-hurt-by-coronavirus-pandemic-survey-lean-in-data-2020-4
https://docs.google.com/document/d/19UkIM_LtTUj02El9Hw7U03-ybv0sCGUNTYGdnrHz7FU/edit
https://docs.google.com/document/d/19UkIM_LtTUj02El9Hw7U03-ybv0sCGUNTYGdnrHz7FU/edit
https://media.sgff.io/sgff_r1eHetbDYb/2020-05-07/1588873077242/women-are-maxing-out-during-covid-19_1.pdf
https://fred.stlouisfed.org/series/CES6562440001
https://fred.stlouisfed.org/series/CES6562440001
https://www.epi.org/publication/black-workers-covid/
https://www.epi.org/publication/black-workers-covid/
https://www.eeoc.gov/eeoc/statistics/reports/womenofcolor/womenofcolor.pdf
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in jobs that pay less than $10/hour. Women in low-paying service and sales jobs are less likely to 
have sick leave and quality childcare, data from the Equal Employment Opportunity Commission 
show. According to Nina Banks, Associate Professor of Economics at Bucknell University and an 
expert on Black women in the labor force, nearly one-third of Black women are employed in 
service jobs compared with just one-fifth of White women.  The brunt of this pandemic and public 
health crisis has also touched the lives and outlook for girls of color in the U.S. Some have been 
pressed to be family caregivers, a role that may cause them to lose traction and sight of their aims, 
say those who lead them. These are matters that concern Reshma Saujani, founder of Girls Who 
Code. While she celebrates women who are emerging as “the heroes of the COVID-19 pandemic,” 
Saujani suggests that her Black, Hispanic, and low-income girls could emerge from the pandemic 
“worse off than the generation of women before them.” Girls Who Code Chief Operating Officer, 
Dr. Tarika Barrett, reports that the pandemic has shined a light on the status of women in the 
nation’s tech companies. Despite national conversations about the lack of racial and gender 
diversity in tech, Barrett says that women make up less than 25% of the tech workforce, and for 
women of color it’s only 18%. 
 
Here’s how further rollbacks can happen during the pandemic, says Saujani: “We know by now 
that COVID-19 is exacerbating inequalities in our society. But this pandemic has left our girls—
especially—with less time and space to learn, grow, and dream. They suffer higher rates of social 
isolation as a result of distance learning, make up the majority of the 1.4 million children who 
currently have caregiving responsibilities (more than 75% of caregivers are female), and—
particularly in marginalized communities—are less likely to have access to quality health services, 
like sexual and reproductive healthcare.”  
 

 
                                                Credit: Flickr user Governor Tom Wolf 

 

https://www.eeoc.gov/eeoc/statistics/reports/wo
https://www.bucknell.edu/fac-staff/nina-banks
https://www.edsurge.com/news/2020-04-09-who-s-doing-remote-learning-depends-on-who-you-ask-and-how-wealthy-they-are
https://www.edsurge.com/news/2020-04-09-who-s-doing-remote-learning-depends-on-who-you-ask-and-how-wealthy-they-are
https://caregiveraction.org/resources/caregiver-statistics
https://www.caregiver.org/caregiver-statistics-demographics
https://www.un.org/sites/un2.un.org/files/policy_brief_on_covid_impact_on_women_9_apr_2020_updated.pdf
https://www.flickr.com/photos/governortomwolf/44002196145/in/album-72157671657081657
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Determined, though, some of her Girls Who Code students dialed “into class from homeless 
shelters”, others were able to log “onto Zoom via Wi-Fi at their local Burger King, or continue to 
do homework while caring for sick grandparents.” Similarly, Siobhan Davenport, president and 
CEO of Crittenton Services of Greater Washington, wrote about how the COVID-19 pandemic 
has also ignited new and troubling concerns for her Black and Brown girls. The otherwise normal 
lives and education they had before the virus outbreak has been disrupted by unpaid, caregiving 
responsibilities as their families juggle “the tall task of finding a new balance, with limited 
resources, and heightened anxieties,” Davenport admits. “Girls who, though perhaps not or never 
employed themselves, are now at home balancing school and labor. We’ve heard from so many 
of our girls—as young as 12 and 13—the new roles that they’re juggling while at home under 
lockdown,” Davenport added. “They have become the dominant care-provider for younger 
children in their homes… and they’ve been showing up for elderly grandparents, great aunts, and 
great uncles, too: supporting them in complex medication regimens, preparing their meals, aiding 
them in getting dressed and moving around.”8 
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Section 3: Mental Health in the Age of COVID:  
Coping in a New Normal 

 

 
 

There is little, if anything, that the relentless and devastating spread of COVID-19 has not impacted 
in life and society; that includes the broad impact on people’s mental health. Experts confirm that 
it has ushered in a crisis in the U.S. It has also further burdened those most vulnerable during the 
pandemic, namely women and communities of color, and has sparked in many depression and 
anxiety. “Both depression and anxiety were already far more prevalent in women and, as early 
data pours in, it’s becoming increasingly clear that the pandemic has exacerbated that disparity. 
Experts say that much of the growth stems from the pandemic’s cultural and economic fallout: 
childcare burdens, lost income and efforts to navigate children’s education — all of which are 
disproportionately affecting women.” 
 
In August, the Centers for Disease Control revealed in a new survey that more than 4 in 10 
Americans are struggling with mental health issues stemming from the coronavirus pandemic, a 
new survey found. Scientists determined that the emotional and mental health issues that almost 
41% of respondents said they are experiencing in the wake of the COVID pandemic are related to 
the measures and protocols put in place to contain its spread, like orders to stay at home.  
 
Troubling for many is how to cope as they slog alone through physically distant days and endless 
nights of lockdown; struggle to stave off depression or to sleep through the night; try to quell the 
anxiety-inducing climb aboard public transportation to make it to work each day; or juggle the 
grinding number of required Zoom meetings with the new role of teacher-mom. In communities 
across the country, these are the kinds of worries and the mental health strain that is showing up 
in significant ways, Dr. Kimberlyn Leary, an Associate Professor of Psychology at Harvard 

https://adaa.org/living-with-anxiety/women/facts
https://www.cdc.gov/mmwr/volumes/69/wr/mm6932a1.htm?s_cid=mm6932a1_w
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Medical School/McLean Hospital and a Clinical Psychologist, shared during a WCAPS webinar 
on COVID-19 and mental health in May 2020.   
 
Often, in many situations, “stress and anxiety” can be “pretty normal reactions,” Leary says, but 
COVID has been a game changer for most everyone. Now, those reactions are “amplified” during 
the pandemic, and as people face “unpredictable, uncertain and ambiguous conditions that they 
don’t understand or can’t control.” Coping in this new normal, Leary suggests, will mean 
constantly adapting. Ironically, during COVID, Leary adds, “the very actions that people would 
have taken to help mediate stress, like social distancing and physical distancing, are bringing about 
new challenges, and instead of reducing stress, causing it, which makes mental health an issue for 
all of us.” These emotional weights have even gripped Michelle Obama, the former first lady.  
 
Obama acknowledged during her new podcast in August that she has been “… dealing with some 
form of low-grade depression. Not just because of the quarantine, but because of the racial strife, 
and just seeing this administration, watching the hypocrisy of it, day in and day out, is dispiriting." 
 
Clinicians like Leary say that there were early warning signs that these kinds of emotional and 
mental health issues would grip people—and likely cause a national crisis. More than 1 in 3 
Americans reported symptoms of anxiety or depression, a recent Pulse Survey by the U.S. Census 
Bureau found. Compared to a year ago, that figure was 1 in 10. And as times made dire and 
uncertain by a virus with no vaccine have left millions in the U.S. teetering or toppled financially, 
sick and without healthcare, struggling to learn remotely, grieving and mourning alone, hungry, 
houseless, and more, calls to crisis, disaster and warm lines have “increased 100%,” says Leary of 
another indicator of “communities and families” in crisis. As these families face a myriad of 
stressors linked to the virus pandemic, she adds, those in them also face the increased risk of abuse 
and neglect. But Leary says the drop off in calls to crisis lines to report domestic and child sexual 
and other abuse was anticipated. That shift, during COVID, may also point to a looming crisis. 
She notes that since schools shuttered at the start of the pandemic in March, children and youth 
have been out of the view of teachers, school officials, and other adults who make up about a fifth 
of all child abuse reports. 
 
Eager to share some good news, too, Leary says, “the kind of mental health, anxiety and post-
traumatic stress that many are experiencing” during the pandemic “is treatable.” Telemedicine, 
which links patients to providers and care, is now on the rise, and making mental health services 
more visible. But not all who can benefit from mental health telemedicine during COVID will 
have access, she says. That’s because some patients lack phones and other devices or don’t have 
data coverage for video transmission, or live in rural areas where not getting a strong signal can 
mean no care at all.   
 

https://open.spotify.com/episode/0ASSMnYfKKdTpsyUUPHbli
https://www.cdc.gov/nchs/covid19/pulse/mental-health.htm
https://www.cdc.gov/nchs/data/nhis/earlyrelease/ERmentalhealth-508.pdf
https://www.nbcnews.com/politics/donald-trump/devos-defends-push-reopen-schools-trump-admin-accused-messing-children-n1233601
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But technology aside, for those in search of mental health relief and ways to cope with COVID’s 
insidious disruption, danger and uncertainty, Leary offered some practical guidance and 
recommendations: 
 

● Recognize the need for self-care or “doing things that allow you to know who you are and 
what you need. It’s also about prioritizing the relationship with yourself and with others.” 
This is step one before you are able to support and care for others. These are some ways 
Leary offers to take care of yourself:  

o Consider taking mindfulness and restorative breaks during the day, even if it’s just 
for five minutes.  

o Journal. “You may not know what’s on your own mind until you take 10-15 minutes 
a day to commune with yourself.”  

o Meditation, yoga, exercise, writing letters, and creating art are also activities “that 
can bring you some relief and relaxation.”  

 
● As remote and virtual work become part of the “new normal,” during COVID, it’s sparked 

a phenomenon called “Zoom brain” or Zoom fatigue. And, “It’s real.” Leary and other 
experts describe it as your brain’s way of saying “I see you; I hear you, but, where are 
you?” Although your brain sees others in frames on the Zoom screen, it’s hungry for that 
old-fashioned, pre-COVID, human interaction. What’s good for that: “a wave to each other 
to remind yourself that you are in a room (virtual) with others.” Also, “Put Zoom on speaker 
view to allow yourself to look into a person’s eyes and see their expressions.” 
 

● Grief and Mourning. Even Leary, the psychologist, says she had to come to the tough 
realization that “there was no going back to life” as she knew it before COVID. These 
months have meant “adjusting to a new normal and the loss that comes with it.” Coping 
and finding a way forward, first means “acknowledging loss,” then, “learning to live with 
uncertainty.” And know that, “You can still gain when grieving something you lost.” 
 

● Spending so much time on pandemic lockdown and living in close quarters with family 
members and others, may be a stressor or contribute to it. But, even when space at home is 
lacking, “you have to” snag a little alone time and some of that space for yourself, Leary 
urges. It can be “the corner of your kitchen table or the home closet to make a call.” 
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Section 4: COVID-19: Stoking Violence, Mis/Disinformation, and 
More 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
These days, COVID-19 drives most celebrations and their invited guests to a safe, familiar 
platform called Zoom. In May, that is where WCAPS members and guests gathered to mark the 
launch of the WCAPS New York Chapter. It was also the occasion to discuss COVID’s disparate 
impact on people of color. 
 
These are some highlights:  
 
In the age of COVID, says WCAPS member Maryum Saifee, the coronavirus pandemic is 
plunging victims of gender-based violence deeper into peril. Calls to shelter-in-place and stay in 
lockdown, efforts to help mitigate the spread of the virus, are unwittingly providing “opportunities 
for perpetrators of abuse to exert more and increase control over their victims” at home, says a 
career U.S. diplomat. Gender-based violence, which is basically about power and control, she adds, 
is ubiquitous, transcending race, religion, class, place.  
 
And as the pandemic rages in the United States and around the world, the United Nation (UN) 
warns that gender-based violence against women and girls of color will worsen. In the previous 12 
months, the UN estimated that globally, 243 million women and girls aged 15-49 were subjected 
to sexual and physical violence by an intimate partner. Looking ahead, the UN suggests that 
number is likely to climb as security, health, and financial worries and other issues are 
compounded by cramped and confined living conditions, especially during the pandemic.  
 
Also concerning, during the outbreak, says Saifee, are other forms of violence against girls that 
will be exacerbated. She estimated that the number of child marriages could begin to swell and 
that about “2 million more girls” in the U.S. and abroad “will be at greater risk [of FGM].” For 

https://www.wcaps.org/newyork
https://www.wcaps.org/newyork
https://www.malanational.org/maryum-saifee/
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/issue-brief-covid-19-and-ending-violence-against-women-and-girls-en.pdf?la=en&vs=5006
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Saifee, an American survivor of FGM, that equals “2 million childhoods destroyed.” According to 
the U.N., the United States is among the countries reporting increased cases of abuse and violence 
against women and girls and a demand for emergency shelter. With the spread of the virus among 
the threats, Saifee points out that those who are being violated and abused are at risk of losing their 
safe spaces and many of their safety nets.  
 
How can the problem be fixed and addressed? “To invest more resources, build a critical 
infrastructure, and prioritize policies” that target issues of gender-based violence is, at best, to use 
“band aids,” she says. “They don’t get to the root cause of the issue.” For starters, Saifee says, 
making a difference and bringing change means “actually having women of color and survivors of 
gender-based violence at the policymaking table.”  
 

### 
 
As a novel coronavirus continues to fuel a pandemic, “a proliferation of disinformation” 
campaigns have sparked a dangerous “infodemic.” It’s spewing “false and missing information 
and disinformation” about how the virus originated, who it attacks and more, says presenter 
Emerita Torres, director of policy research and programs at The Soufan Center. 
 
“One of the most toxic conspiracy theories we’re hearing is that the spread of the coronavirus is a 
weaponized, state-sponsored effort,” says Torres, a former U.S. diplomat. But in May, others were 
also “spreading at an alarming speed” and being fueled by a host of “rogue nations, criminal 
organizations, anti-government [U.S.] groups, and public figures that include the president of the 
United States. He [Pres. Donald Trump] is spreading, not dispelling many of these myths,” Torres 
adds. These hate-filled and racist information campaigns are global, but in the U.S., she says, 
“people of color, minorities, immigrants, and anyone who is essentially deemed other,” have been 
the victims during COVID.  
 
To hear more from Maryum Saifee and Emerita Torres at the May 14, WCAPS/ New York Chapter 
Digital Launch, click here. Also, listen to other expert panelists who discuss racism, marginalized 
communities, Xenophobia, and more through the lens of the COVID-19 pandemic.  
 
……………………………………………………………………………………………………… 
This report was written by B. Denise Hawkins, M.A., consultant to WCAPS and a WCAPS member, with support from 
Hannah Jackson, WCAPS intern.  

 
 

 
 

https://thesoufancenter.org/team/emerita-torres/
https://thesoufancenter.org/
https://www.wcaps.org/chapter/newyork


17 
 

APPENDIX 
 

What WCAPS is Reading 
Women and Girls of Color and COVID-19 

 
Women of Color 

 
COVID-19 and Ending violence Against Women and Girls  
https://www.unwomen.org/-
/media/headquarters/attachments/sections/library/publications/2020/issue-brief-covid-19-and-
ending-violence-against-women-and-girls-en.pdf?la=en&vs=5006 
 
Girls, Has the Pandemic Made You Think of Quitting School? Call Your Mentor 
https://www.npr.org/sections/goatsandsoda/2020/07/27/891422484/girls-has-the-pandemic-
made-you-think-of-quitting-school-call-your-mentor 
 
COVID-19 Shines Spotlight on Race and Gender Inequities in Healthcare  
https://www.newsecuritybeat.org/2020/05/covid-19-shines-spotlight-race-gender-inequities-
healthcare/ 
 
Early Impacts of the COVID-19 Pandemic: Findings from the 2020 Guttmacher Survey of 
Reproductive Health Experiences 
https://www.guttmacher.org/report/early-impacts-covid-19-pandemic-findings-2020-guttmacher-
survey-reproductive-health 
 
 
 

https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/issue-brief-covid-19-and-ending-violence-against-women-and-girls-en.pdf?la=en&vs=5006
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/issue-brief-covid-19-and-ending-violence-against-women-and-girls-en.pdf?la=en&vs=5006
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/issue-brief-covid-19-and-ending-violence-against-women-and-girls-en.pdf?la=en&vs=5006
https://www.npr.org/sections/goatsandsoda/2020/07/27/891422484/girls-has-the-pandemic-made-you-think-of-quitting-school-call-your-mentor
https://www.npr.org/sections/goatsandsoda/2020/07/27/891422484/girls-has-the-pandemic-made-you-think-of-quitting-school-call-your-mentor
https://www.newsecuritybeat.org/2020/05/covid-19-shines-spotlight-race-gender-inequities-healthcare/
https://www.newsecuritybeat.org/2020/05/covid-19-shines-spotlight-race-gender-inequities-healthcare/
https://www.guttmacher.org/report/early-impacts-covid-19-pandemic-findings-2020-guttmacher-survey-reproductive-health
https://www.guttmacher.org/report/early-impacts-covid-19-pandemic-findings-2020-guttmacher-survey-reproductive-health


18 
 

COVID-19 and gender equality: Countering the regressive effects  
https://www.mckinsey.com/featured-insights/future-of-work/covid-19-and-gender-equality-
countering-the-regressive-effects 
 
A Gender Lens on COVID-19: Pandemics and Violence against Women and Children 
https://www.cgdev.org/blog/gender-lens-covid-19-pandemics-and-violence-against-women-and-
children 
 
As If We Didn’t Know: Covid-19 Reconfirms That Women Make Great Leaders  
https://www.forbes.com/sites/grantfreeland/2020/05/26/as-if-we-didnt-know-covid-19-
reconfirms-that-women-make-great-leaders/#257eeca15302 
 
The coronavirus is threatening diversity in academia 
https://www.nbcnews.com/news/us-news/coronavirus-threatening-diversity-academia-n1212931 
 
Women, Minorities Nearly Twice as Likely to Lose Employment from the COVID-19 
Pandemic  
https://www.illinoispolicy.org/press-releases/women-minorities-nearly-twice-as-likely-to-lose-
employment-from-the-covid-19-pandemic/ 
 
Left Out: Why We Must Center Women of Color in the Next COVID-19 Relief Package 
https://spotlightonpoverty.org/spotlight-exclusives/left-out-why-we-must-center-women-of-
color-in-the-next-covid-19-relief-package/ 
 
Millions of women lose contraceptives, abortions in COVID-19 
https://www.apnews.com/4f3f067fa843de8d3d6cec5a74581fe5?utm_source=STAT+Newsletters
&utm_campaign=ab9ff6cd2e-MR_COPY_01&utm_medium=email&utm_term=0_8cab1d7961-
ab9ff6cd2e-152225670 
 
The Disproportionate Impact of COVID-19 on Women of Color  
https://swhr.org/the-disproportionate-impact-of-covid-19-on-women-of-color/ 
 
Sheryl Sandberg: The Coronavirus pandemic creating a ‘double double shift’ for women. 
Employers must help 
https://fortune.com/2020/05/07/coronavirus-women-sheryl-sandberg-lean-in-employers-covid-
19/ 
 
Why Some Women Call this Recession a ‘Shecession’ 
https://www.nytimes.com/2020/05/09/us/unemployment-coronavirus-women.html 

https://www.mckinsey.com/featured-insights/future-of-work/covid-19-and-gender-equality-countering-the-regressive-effects
https://www.mckinsey.com/featured-insights/future-of-work/covid-19-and-gender-equality-countering-the-regressive-effects
https://www.cgdev.org/blog/gender-lens-covid-19-pandemics-and-violence-against-women-and-children
https://www.cgdev.org/blog/gender-lens-covid-19-pandemics-and-violence-against-women-and-children
https://www.forbes.com/sites/grantfreeland/2020/05/26/as-if-we-didnt-know-covid-19-reconfirms-that-women-make-great-leaders/%23257eeca15302
https://www.forbes.com/sites/grantfreeland/2020/05/26/as-if-we-didnt-know-covid-19-reconfirms-that-women-make-great-leaders/%23257eeca15302
https://www.nbcnews.com/news/us-news/coronavirus-threatening-diversity-academia-n1212931
https://www.illinoispolicy.org/press-releases/women-minorities-nearly-twice-as-likely-to-lose-employment-from-the-covid-19-pandemic/
https://www.illinoispolicy.org/press-releases/women-minorities-nearly-twice-as-likely-to-lose-employment-from-the-covid-19-pandemic/
https://spotlightonpoverty.org/spotlight-exclusives/left-out-why-we-must-center-women-of-color-in-the-next-covid-19-relief-package/
https://spotlightonpoverty.org/spotlight-exclusives/left-out-why-we-must-center-women-of-color-in-the-next-covid-19-relief-package/
https://www.apnews.com/4f3f067fa843de8d3d6cec5a74581fe5?utm_source=STAT+Newsletters&utm_campaign=ab9ff6cd2e-MR_COPY_01&utm_medium=email&utm_term=0_8cab1d7961-ab9ff6cd2e-152225670
https://www.apnews.com/4f3f067fa843de8d3d6cec5a74581fe5?utm_source=STAT+Newsletters&utm_campaign=ab9ff6cd2e-MR_COPY_01&utm_medium=email&utm_term=0_8cab1d7961-ab9ff6cd2e-152225670
https://www.apnews.com/4f3f067fa843de8d3d6cec5a74581fe5?utm_source=STAT+Newsletters&utm_campaign=ab9ff6cd2e-MR_COPY_01&utm_medium=email&utm_term=0_8cab1d7961-ab9ff6cd2e-152225670
https://swhr.org/the-disproportionate-impact-of-covid-19-on-women-of-color/
https://fortune.com/2020/05/07/coronavirus-women-sheryl-sandberg-lean-in-employers-covid-19/
https://fortune.com/2020/05/07/coronavirus-women-sheryl-sandberg-lean-in-employers-covid-19/
https://www.nytimes.com/2020/05/09/us/unemployment-coronavirus-women.html
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Women at Risk as COVID-19 Strikes State Prisons in Riverside and San Bernardino 
Counties  
https://www.blackvoicenews.com/2020/05/15/women-at-risk-as-covid-19-strikes-state-prisons-
in-riverside-and-san-bernardino-counties/ 
 
The coronavirus recession is hitting women the hardest  
https://www.cnn.com/2020/05/11/economy/women-disadvantaged-economy-coronavirus/index.html 
 
Public Policy is Failing Women of Color in the Pandemic 
https://www.newamerica.org/weekly/public-policy-failing-women-color-pandemic/ 
 
Women, Race, and COVID-19: A Conversation with Representative Alma Adams 
https://www.newsecuritybeat.org/2020/07/women-race-covid-19-conversation-representative-
alma-adams/ 
 
Poetry in a Time of Pandemic: Local Women of Color Find Voice in COVID: The Nonprofit 
Journal Project 
https://www.secondwavemedia.com/features/nonprofit-journal-project-080620-julie-quiroz.aspx 
 
Pandemic Could Worsen the Gender Pay Gap 
https://www.shrm.org/resourcesandtools/hr-topics/compensation/pages/pandemic-could-worsen-
gender-pay-gap.aspx 
 
Will COVID-19 Widen the Gender Justice Gap? 
https://www.project-syndicate.org/commentary/covid19-must-not-widen-gender-justice-gap-by-
sandie-okoro-and-paul-prettitore-2020-06?barrier=accesspaylog 
 
Women of Color and COVID-19 
https://www.ucc.org/daily_covid_19_brief_issue_55  
 
Opinion: In the wake of COVID-19, academia needs new solutions to ensure gender equity   
https://www.pnas.org/content/early/2020/06/16/2010636117”K 
 
Coronavirus policies create confusion for birth doulas, mothers  
https://www.al.com/news/2020/05/coronavirus-policies-create-confusion-for-birth-doulas-
mothers.html 
 
Why Do Women Make Such Good Leaders During COVID-19?  
https://www.forbes.com/sites/camianderson1/2020/04/19/why-do-women-make-such-good-
leaders-during-covid-19/#2e6a3e5c42fc 
 

https://www.blackvoicenews.com/2020/05/15/women-at-risk-as-covid-19-strikes-state-prisons-in-riverside-and-san-bernardino-counties/
https://www.blackvoicenews.com/2020/05/15/women-at-risk-as-covid-19-strikes-state-prisons-in-riverside-and-san-bernardino-counties/
https://www.cnn.com/2020/05/11/economy/women-disadvantaged-economy-coronavirus/index.html
https://www.newamerica.org/weekly/public-policy-failing-women-color-pandemic/
https://www.newsecuritybeat.org/2020/07/women-race-covid-19-conversation-representative-alma-adams/
https://www.newsecuritybeat.org/2020/07/women-race-covid-19-conversation-representative-alma-adams/
https://www.secondwavemedia.com/features/nonprofit-journal-project-080620-julie-quiroz.aspx
https://www.shrm.org/resourcesandtools/hr-topics/compensation/pages/pandemic-could-worsen-gender-pay-gap.aspx
https://www.shrm.org/resourcesandtools/hr-topics/compensation/pages/pandemic-could-worsen-gender-pay-gap.aspx
https://www.project-syndicate.org/commentary/covid19-must-not-widen-gender-justice-gap-by-sandie-okoro-and-paul-prettitore-2020-06?barrier=accesspaylog
https://www.project-syndicate.org/commentary/covid19-must-not-widen-gender-justice-gap-by-sandie-okoro-and-paul-prettitore-2020-06?barrier=accesspaylog
https://www.ucc.org/daily_covid_19_brief_issue_55
https://www.pnas.org/content/early/2020/06/16/2010636117
https://www.al.com/news/2020/05/coronavirus-policies-create-confusion-for-birth-doulas-mothers.html
https://www.al.com/news/2020/05/coronavirus-policies-create-confusion-for-birth-doulas-mothers.html
https://www.forbes.com/sites/camianderson1/2020/04/19/why-do-women-make-such-good-leaders-during-covid-19/%232e6a3e5c42fc
https://www.forbes.com/sites/camianderson1/2020/04/19/why-do-women-make-such-good-leaders-during-covid-19/%232e6a3e5c42fc
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From the Hospital to the Lab, Black Scientists are Fighting COVID-19  
https://www.forbes.com/sites/linhanhcat/2020/04/11/black-scientists-fighting-covid-
19/#7a94b36b6716 
 
Centering women of color is key to COVID-19 response 
https://generocity.org/philly/2020/04/30/centering-women-of-color-is-key-to-covid-19-response/ 
 
The Coronavirus Crisis Confirms That the U.S. Health Care System Fails Women 
https://www.americanprogress.org/issues/women/reports/2020/04/23/483828/coronavirus-crisis-
confirms-u-s-health-care-system-fails-women/ 
 
Unpaid Care Work 
https://interactive.unwomen.org/multimedia/explainer/unpaidcare/en/index.html 
 
For U.K.’s Minority Women, Economic Toll of Lockdown Lingers 
https://www.nytimes.com/2020/07/15/world/europe/uk-women-minorities-coronavirus.html 
 
COVID-19 has spurred America’s first female recession 
https://www.pbs.org/newshour/economy/covid-19-has-spurred-americas-first-female-recession 
 
From Selfies to Being Seen: Doctor Honors Women of Color on Front Lines 
https://news.cuanschutz.edu/news-stories/from-selfies-to-being-seen-doctor-honors-women-of-
color-physicians 
 
‘COVID-19 does discriminate.’ It’s making it harder for women of color to get into tech   
https://www.fastcompany.com/90513772/covid-19-does-discriminate-its-making-it-harder-for-
women-of-color-to-get-into-tech 
 
Policy Brief: The Impact of COVID-19 on Women 
https://www.unwomen.org/-
/media/headquarters/attachments/sections/library/publications/2020/policy-brief-the-impact-of-
covid-19-on-women-en.pdf?la=en&vs=1406 
 
How Millions of Women Became the Most Essential Workers in America 
https://www.nytimes.com/2020/04/18/us/coronavirus-women-essential-workers.html 
 
Trump’s FDA Won’t Let Women Get Abortion Pills Remotely in a Pandemic 
https://www.vice.com/en_us/article/935yq7/trumps-fda-wont-let-women-get-abortion-pills-
remotely-in-a-pandemic-so-the-aclu-is-suing 
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Mother’s Day and COVID-19’s Impact on Women of Color  
https://www.forbes.com/sites/naomicahn/2020/05/10/mothers-day-and-covid-19s-impact-on-
women-of-color/#7d9e349a41ac 
 
She Had to Choose: Her Epileptic Patient or Her 7-Year-Old Daughter 
https://www.nytimes.com/2020/03/22/nyregion/coronavirus-caregivers-nyc.html 
 
The Coronavirus is a Disaster for Feminism 
https://www.theatlantic.com/international/archive/2020/03/feminism-womens-rights-
coronavirus-covid19/608302/ 
 
Why this Economic Crisis Differs from the Last One for Women  
https://www.nytimes.com/2020/03/31/us/equal-pay-coronavirus-economic-impact.html 
 

Black/African-American  
 
Black women and Latinas struggle to buy food, build savings amid COVID-19, study says  
https://www.usatoday.com/story/money/2020/07/30/covid-19-latinas-and-black-womens-pay-
gap-magnifies-struggle/5517799002/ 
 
Pregnant Black and Hispanic women five times more likely to be exposed to coronavirus 
https://www.sciencedaily.com/releases/2020/07/200729151652.htm 
 
Black Women Learn to Braid While Social Distancing  
https://www.nytimes.com/2020/03/27/style/black-girl-women-hair-styling-live-tutorials-
coronavirus.html 
 
Working on coronavirus vaccine trials, Kizzmekia Corbett is 'not your average' scientist 
https://www.nbcnews.com/news/nbcblk/scientist-kizzmekia-corbett-leads-way-covid-19-
vaccine-trials-dedication-n1181626 
 
A Black Female Founder Pivots to Meet the Challenges of the Coronavirus  
https://www.forbes.com/sites/geristengel/2020/03/23/a-black-female-founder-pivots-to-meet-the-
challenges-of-coronavirus/#3f50e9e84137 
 
For Black Women Suffering Domestic Abuse, Coronavirus Quarantines Are Life 
Threatening 
https://www.essence.com/news/domestic-violence-coronavirus/ 
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Black Women Faith Leaders Going Online Due to Coronavirus  
https://www.essence.com/feature/more-black-churches-online-coronavirus-black-women-faith-
leaders-always-been-here/ 
 
America Was Already Failing Black Mothers. COVID-19 Is Making It More Dangerous 
Than Ever.  
https://www.cosmopolitan.com/health-fitness/a32320216/black-maternal-health-covid-
coronavirus/ 
 
Black Women Over-represented in COVID-19 Cases 
https://www.jacksonfreepress.com/news/2020/may/01/black-women-over-represented-covid-19-
cases-jump-3/ 
 
Coronavirus Has Made These Black Women’s Fight Against Cash Bail Even More Serious 
https://www.refinery29.com/en-us/2020/04/9761389/coronavirus-jail-cash-bail-black-women-
inmates 
 
Chicago’s African-American Women restaurateurs ‘refuse to lose’ their livelihoods to the 
pandemic  
https://chicago.suntimes.com/2020/5/4/21241608/black-women-restaurant-food-truck-covid-19-
coronavirus-gooble-dogs-soul-shack-lexington-betty 
 
No Time for Saviors: Black and Brown Entrepreneurs with Inspiring Responses to COVID-
19  
https://www.forbes.com/sites/morgansimon/2020/05/11/no-time-for-saviors-black-and-brown-
entrepreneurs-with-inspiring-responses-to-covid-19/#6381f1ff5f09 
 
Coronavirus is Disproportionately Impacting Black Moms at Work and Home 
https://www.romper.com/p/coronavirus-is-disproportionately-impacting-black-moms-at-work-
home-22919709 
 
Netflix filmmaker helps Black Businesses during COVID-19  
https://fox59.com/news/kokomo-native-netflix-filmmaker-helps-black-businesses-during-covid-
19/ 
 
When Maternity Wards in Black Neighborhoods Disappear  
https://www.nytimes.com/2020/05/05/parenting/coronavirus-black-maternal-mortality.html 
 
The Hollowness of ‘This, too, Shall Pass' 
https://www.nytimes.com/2020/04/04/opinion/coronavirus-octavia-butler-nina-simone.html 
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COVID-19 is hitting Black women so hard  
https://womensmediacenter.com/news-features/why-covid-19-is-hitting-black-women-so-hard  
 
Black Women Are Affected Disproportionately By COVID-19 In N.H., New Data Shows 
https://www.nhpr.org/post/black-women-are-affected-disproportionately-covid-19-nh-new-data-
shows#stream/0 
 
What Does 'Hood Feminism' Mean for A Pandemic? 
https://www.npr.org/2020/05/05/850963562/what-does-hood-feminism-mean-for-a-pandemic 
 
56% of pregnant women in hospital for COVID-19 black, ethnic minority 
https://www.medicalnewstoday.com/articles/56-of-pregnant-women-in-hospital-for-covid-19-
black-ethnic-minority 
 
Three-part Series: Black Women on the Frontline: 

x Part 1: Black Women on the Frontline: A National Overview 
https://utexas.app.box.com/v/black-women-frontline-1 

x Part 2: Black Women on the Frontline: A Statewide Overview 
https://utexas.app.box.com/v/black-women-frontline-2 

x Part 3: Black Women on the Frontline: Policy Recommendations 
https://utexas.app.box.com/v/black-women-frontline-3 

 
ESSENCE Releases Impact of COVID-19 on Black Women 
https://www.essence.com/health-and-wellness/essence-covid-19-black-women-study/ 
 
This nurse cared for the lives of black mothers and their babies. Covid-19 took hers. 
https://www.washingtonpost.com/health/2020/05/18/this-nurse-cared-black-mothers-their-
babies-lives-covid-19-took-hers/ 
 
New Research Shows How the Coronavirus Recession is Disproportionately Affecting Black 
Working Mothers 
https://www.forbes.com/sites/christinecarter/2020/05/19/new-research-shows-how-the-
coronavirus-recession-is-disproportionately-affecting-black-working-mothers/#6495945c1a5f 
 
Black women are at the forefront of PepsiCo 2020 - Marketing efforts support 
Blacks and Latinos during COVID-19 
https://www.miamitimesonline.com/business/black-women-are-at-the-forefront-of-pepsico-
2020/article_9fb941fa-a042-11ea-9210-4b51018cb153.html 
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Black Girl Sunscreen Secures $1 Million From Female Investor Amid COVID-19 
https://www.forbes.com/sites/dominiquefluker/2020/05/27/black-girl-sunscreen-secures-1-
million-from-female-investor-amid-covid-19/#566e8fbb67e8 
 
Fearing Coronavirus, Many Rural Black Women Avoid Hospitals to Give Birth at Home  
https://www.pewtrusts.org/en/research-and-analysis/blogs/stateline/2020/04/17/fearing-
coronavirus-many-rural-black-women-avoid-hospitals-to-give-birth-at-home 
 
Businesses owned by women and minorities have grown. Will COVID-19 undo that? 
https://www.brookings.edu/research/businesses-owned-by-women-and-minorities-have-grown-
will-covid-19-undo-that/ 
 

Hispanic/Latina 
 
COVID-19: A Potential Death Sentence for Women Behind Bars in Latin America 
https://www.wola.org/analysis/covid-19-a-potential-death-sentence-for-women-behind-bars-in-
latin-america/ 
 
Despite the Coronavirus, Mexican Women are Fighting Femicide  
https://foreignpolicy.com/2020/05/20/coronavirus-mexico-women-fighting-femicide/ 
 
Historic layoffs take biggest toll on Blacks, Latinos, women and the young 
https://www.usatoday.com/story/money/2020/05/08/covid-19-layoffs-take-toll-women-people-
color-and-young/3094964001/ 
 
COVID-19 Has Been Harder on Women Business Owners. These 11 Resources Can Help  
https://www.hnmagazine.com/2020/04/covid-19-women-business-owners-11-resources-help/ 
 
The number of pregnant Latinas with covid-19 is staggering. And a warning sign, doctors 
say.  
https://www.washingtonpost.com/dc-md-va/2020/08/16/latina-pregnant-women-covid/ 
 
Hispanic women, immigrants, young adults, those with less education hit hardest by COVID-
19 job losses 
https://www.pewresearch.org/fact-tank/2020/06/09/hispanic-women-immigrants-young-adults-
those-with-less-education-hit-hardest-by-covid-19-job-losses/  
 
Pregnant Black and Hispanic women more likely to be exposed to coronavirus 
https://penntoday.upenn.edu/news/pregnant-black-and-hispanic-women-more-likely-be-exposed-
coronavirus 
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Why A Historic Wave of Latino Prosperity is Under Threat Now 
https://www.npr.org/2020/05/10/853049239/historic-wave-of-latino-prosperity-is-threatened-by-
devastating-job-losses 
 
Historic Layoffs take biggest toll on Blacks, Latinos, Women, and the young  
https://www.usatoday.com/story/money/2020/05/08/covid-19-layoffs-take-toll-women-people-
color-and-young/3094964001/ 
 
Virus Is Twice as Deadly for Black and Latino People Than Whites in N.Y.C. 
https://www.nytimes.com/2020/04/08/nyregion/coronavirus-race-
deaths.html#click=https://t.co/9pOzUC6U71 
 

Native American /Tribal 
 
Native American women are saving lives during the pandemic 
https://www.facebook.com/watch/?v=166158871301012 
 
Hardships of Native American women exacerbated by pandemic 
https://www.efe.com/efe/english/world/hardships-of-native-american-women-exacerbated-by-
pandemic/50000262-4285336 
 
'Every step you take is prayer': As coronavirus spreads, women lead virtual dance for 
healing  
https://www.mprnews.org/story/2020/03/17/every-step-you-take-is-prayer-as-coronavirus-
spreads-women-lead-virtual-dance-for-healing 
 
Native Americans Being Left Out of Coronavirus Data  
https://www.theguardian.com/us-news/2020/apr/24/us-native-americans-left-out-coronavirus-
data 
 
A Hospital’s Secret Coronavirus Policy Separated Native American Mothers from Their 
Newborns 
https://www.propublica.org/article/a-hospitals-secret-coronavirus-policy-separated-native-
american-mothers-from-their-newborns 
 
Three Questions with Scholar Sarah Deer on Empowering Tribal Nations to Protect Native 
American Women  
https://www.wsj.com/articles/three-questions-with-scholar-sarah-deer-on-empowering-tribal-
nations-to-protect-native-american-women-11596204577 
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Coronavirus: Rise in violence against Indigenous women  
https://globalnews.ca/news/6926527/coronavirus-mmiwg-plan/ 
 
Why Native Americans took Covid-19 seriously: 'It's our reality’ 
https://www.theguardian.com/us-news/2020/may/26/native-americans-coronavirus-impact 
 
New Mexico hospital's COVID-19 screening unfair to Native American women, clinicians 
say 
https://www.beckershospitalreview.com/infection-control/new-mexico-hospital-s-covid-19-
screening-unfair-to-native-american-women-clinicians-say.html 
 
In Navajo Nation, Women Are on the Front Lines of COVID-19 
https://www.marieclaire.com/politics/a32404944/navajo-nation-women-covid-19/ 
 
Ask Code Switch: The Coronavirus Edition  
https://www.npr.org/2020/05/12/854977002/ask-code-switch-the-coronavirus-edition 
 

Asian/Asian-American: 
 
Indian-American Seema Verma Appointed to U.S. COVID-19 Task Force 
https://economictimes.indiatimes.com/nri/nris-in-news/indian-american-seema-verma-appointed-
as-key-member-of-us-covid-19-task-force/articleshow/74454795.cms 
 
This is What It’s Like to Be an Asian Woman in the Age of the Coronavirus  
https://www.huffpost.com/entry/asian-women-racism-
coronavirus_n_5e822d41c5b66ea70fda8051 
 
Asian American doctors and Nurses are Fighting Racism  
https://www.washingtonpost.com/business/2020/05/19/asian-american-discrimination/ 
 

Middle Eastern: 
 
American Women Muslim Voters 
https://religionandpolitics.org/2020/04/14/beyond-bernie-where-do-american-muslim-voters-go-
from-here/ 
 
Chicago Muslims Without Traditional Mosque Access 
https://www.chicagotribune.com/coronavirus/ct-coronavirus-chicago-ramadan-women-
20200424-mhufcude3zbj7jl45evobjit6q-story.html 
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Muslim Women Banned from Mosques 
https://msmagazine.com/2020/03/23/muslim-women-banned-for-no-legitimate-reason-
containing-covid-19-is-not-an-excuse-for-sexism/ 
 
Muslim women who cover their faces find greater acceptance among coronavirus masks — 
“Nobody is Giving Me Dirty Looks" 
https://theconversation.com/muslim-women-who-cover-their-faces-find-greater-acceptance-
among-coronavirus-masks-nobody-is-giving-me-dirty-looks-136021 
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